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Horticultural Trainer Job Description


The role of the Horticultural Trainer is to lead the day-to-day running and development of Blooming Gardeners S.C.I.O.  The primary aim of Blooming Gardeners is to maintain and improve the health and well-being of its clients (gardeners) through involvement in horticulture.  At present a service is provided for people with a range of learning disabilities and neurodivergent conditions.  In the longer term it is hoped to expand the therapeutic gardening programme to include other disadvantaged groups.   We also have links to the two local special schools to provide some of their senior pupils with the opportunity to gain practical horticultural experience working alongside our gardeners.

The Horticultural Trainers, while working primarily with the gardeners and volunteers in practical horticultural activities, also have a strategic role in the long-term development of Blooming Gardeners.  They liaise with the trustees to ensure that Blooming Gardeners meets high standards of service to its clients and support for staff, volunteers and gardeners.

 The successful candidate will collaborate closely with the other horticultural trainers to:
· support volunteers, trustees and others in implementing strategic goals. 
· develop links with other service providers to support further development of the service.   
· plan and co-ordinate training, based on discussion with gardeners and volunteers.
· plan and co-ordinate events and publicise them appropriately to ensure their success and the involvement of the local community. 

Main Tasks
· To generate a dynamic, positive and happy ethos around Blooming Gardeners.
· To support, motivate and encourage the gardeners and volunteers.
· To help gardeners and volunteers develop their horticultural skills and understanding of the natural environment.
· To ensure that all tasks associated with Blooming Gardeners' obligations are undertaken and necessary supplies and materials are purchased.
· To take day to day responsibility for health & safety, first aid and other legal requirements in all the activities of the project.
· To ensure that all necessary Risk Assessments are carried out and implemented.
· To ensure that Blooming Gardeners meets those obligations outlined by its grant agreements with funders.
· To promote Blooming Gardeners to existing and potential partners, service users and volunteers.

 Strategic role
· Maintain an overview of the project’s development in collaboration with colleagues, volunteers and gardeners 
· Report to the trustees to inform planning and work with them on the development of the project
· Act as the project’s representative  

Recruit, support and supervise volunteers 
· Have responsibility for inducting and supporting volunteers, providing appropriate training and liaising as necessary with gardeners and trustees over any concerns 
· Design gardening activities for volunteers with a range of different skill levels and support needs.  
· Act as a resource for volunteers, helping them learn about gardening and the cultivation of flowers, fruit and vegetables
 
 Monitoring and Evaluation 
· Contribute to/develop monitoring systems to evaluate the impact of the project.
· Record the wellbeing / health benefits to participants through appropriate means. 
· When required, prepare monitoring reports based on the collection of qualitative and quantitative data to satisfy trustees, funders, and other partners that we continue to meet our obligations.

Garden site development
· Discuss, agree and draw up arrangements regarding co-ordinated use of the garden sites, including security and access, signage etc.
· Develop the garden sites using relevant horticultural and therapeutic gardening techniques
 
Financial 
· [bookmark: _Hlk177491274]The horticultural trainers collaborate with the trustees over project expenditure

Other
· The post holder should be willing to undertake any other reasonable tasks as requested by the trustees or Line Manager.
· Blooming Gardeners operates on more than one site.  The post holder may be required to work at any of the sites according to the needs of the service.
· We provide transport for those gardeners who are unable to access our sites by public transport or with the help of personal support assistants.  The post holder will be expected to transport gardeners as necessary.
· A Disclosure Scotland check will be carried out under the Protecting Vulnerable Groups (PVG) scheme before the successful candidate will be permitted to work unsupervised with the gardeners.

Salary
· The post attracts a salary of £16.43 per hour.  
· Business mileage, when transporting gardeners, is reimbursed at the government’s approved mileage rate.
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